M Marysville

“Every student will excel, both personally and for the benefit of humanity.”

495 East Huron BLVD - Marysville, Ml 48040 « OFFICE: 810.364.7731 « FAX: 810.364.3150

VACANCY NOTICE

Marysville Public Schools is accepting applications for the 2025-26 school year.

Multiple Special Education Teacher Positions
Elementary and Secondary

Qualifications:

Possess a valid Michigan Teaching Certificate

Possess a Bachelor’'s degree with a major in a Special Education area
Completion of Non-Violent Crisis Intervention Training (preferred)
Completion of START training (preferred)

Experience with Illuminate (preferred)

Duties and Responsibilities may include but are not limited to:

e Provide caseload services (consultation with teachers, communications with parents, IEP’s,
Medicaid Billing, etc.)
e Other duties as assigned

Interested and qualified persons should apply in writing or via email by sending a Resume,
Teaching Certificate, Application, and Transcripts to:

Charles Mossett, Assistant Superintendent
Marysville Public Schools District
495 E. Huron Blvd.
Marysville, Ml 48040
cmossett@marysvilleschools.us

Applications are available online at www.marysvilleschools.us
https://www.marysville.k12.mi.us/downloads/district_forms/admin_teacher_sub_app.pdf.pdf

Posted: June 25, 2025

Deadline: July 4, 2025 or until filled

The Board of Education of the Marysville Public Schools District complies with all federal and state laws and regulations prohibiting

discrimination and with all requirements and regulations of the United States Department of Education and the Michigan State Department of Education.
It is the policy of the Marysville Board of Education that no person on the basis of sex, race, color, religion, national origin or ancestry, age, marital status
or handicap shall be discriminated against, excluded from participation in, denied the benefits of, or otherwise be subjected to discrimination in any
program, employment practice, or activity for which | is responsible or for which it receives financial assistance from the United States Department of
Education or the Michigan State Department of Education. All new hires are subject to an employment entrance physical exam including drug and
alcohol testing and fingerprinting background checks with law enforcement agencies, and unprofessional conduct checks from previous employer(s).
Additionally, new hires are subject to Board policies as they relate to nepotism.

MISSION
“Personalize learning for every student through rigor, relevance and relationships.”
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